
ACHIEVEMENT LEVEL PREREQUISITES COMMAND OR STAFF
PROFESSIONAL 

COURSES
SPECIALTY TRACK LEADERSHIP ACTIVITIES AWARDS

FOUNDATIONS I
LEVEL I ORIENTATION 

COURSE

SELECT A SPECIALTY 

TRACK  (ASSIGNED AT 

NONE LEVEL IN E-

SERVICES)

MEMBERSHIP 

RIBBON

TECHNICAL TRAINING II COMPLETE LEVEL I
SLS (SQUADRON 

LEADERSHIP SCHOOL)

TECHNICIAN RATING 

(LEADERSHIP RIBBON) COMPLETE CAP OFFICER 

BASIC COURSE

BENJAMIN O. 

DAVIS AWARD

MANAGEMENT III COMPLETE LEVEL II TOTAL 1  YEAR
CLC (CORPORATE 

LEARNING COURSE)

SENIOR RATING 

(BRONZE STAR ON 

LEADERSHIP RIBBON)

ATTEND TWO NATIONAL, 

REGION OR WING 

CONFERENCES (ONE MAY 

BE A WING/REGION 

AEROSPACE CONFERENCE)

COMPLETE SENIOR 

AEROSPACE TEST 

(YEAGER)

GROVER 

LOENING 

AEROSPACE 

AWARD

COMMAND AND STAFF IV COMPLETE LEVEL III TOTAL 2 YEARS
RSC (REGION STAFF 

COLLEGE)

MASTER RATING 

(SILVER STAR ON 

LEADERSHIP RIBBON)

SERVE AS DIRECTOR OR 

STAFF MEMBER  OF A 

CAP COURSE,  

EDUCATIONAL ACTIVITY 

OR NATIONAL, REGION 

OR WING CONFERENCE

PUBLIC PRESENTATION 

TO A NON-CAP GROUP OR 

AN INTERNAL/EXTERNAL 

AE PRESENTATION

PAUL E. GARBER 

AWARD

EXECUTIVE V COMPLETE LEVEL IV TOTAL 3 YEARS
NSC (NATIONAL STAFF 

COLLEGE)

SERVE AS DIRECTOR OR 

STAFF MEMBER  OF A 

CAP COURSE OR 

EDUCATIONAL ACTIVITY

ASSIST NEW MEMBER 

THRU TECHNICIAN 

RATING OF ANY 

SPECIALTY TRACK

GILL ROBB 

WILSON AWARD

30 MONTHS AS 1LT OR SFO (OR COMBINATION)

CIVIL AIR PATROL SENIOR MEMBER PROFESSIONAL DEVELOPMENT PROGRAM

PROGRESSION AND AWARDS (REF: CAPR 50-17 04 June 2015 and CAPR 35-5 22 Nov 2016)

DUTY PERFORMANCE PROMOTION REQUIREMENTS
TO BE ELIGIBLE FOR PROMOTION TO:

FIRST LIEUTENANT

MAJOR

LEVEL I

LEVEL II

LEVEL III

PLUS TIME-IN GRADE OF:

CAPTAIN

4 YEARS AS CAPTAIN

MINIMUM SKILL LEVEL

LEVEL IV

LEVEL V

SECOND LIEUTENANT

LIEUTENANT COLONEL 5 YEARS AS MAJOR

6 MONTHS AS A SENIOR MEMBER

18 MONTHS AS 2LT OR TFO (OR COMBINATION)


